Woodford County Salary, Benefit and Compensation Report

Open meetings act now requires posting of salaries of certain government employees the lllinois general assembly recently enacted public
act 97-0609 amending the Illinois open meetings, and the Illinois pension code, as of December 1, 2013.

The new posting requirements are effective January 1, 2012, and require the following: within six days after approving its budget, an
IMRF employer must post the total compensation package for each employee receiving a total compensation package that exceeds
$75,000 a year. At least six days before an IMRF employer approves an employee’s total compensation package that will equal or exceed
$150,000 a year, the employer must post the total compensation package for that employee.

Under the new law, “total compensation package” is defined as salary, employer-paid health insurance premiums, housing allowance,
vehicle allowance, clothing allowance, bonuses, loans, vacation days which will be earned in that year and sick days which will be earned
in that year.

Employee 2015 Salary | Retirement | Health Life Vacation | Sick Total Cost
Insurance Insurance
Salaries Over $150,000
Greg Minger 166,508 15,235 13,508 ‘ 60 0 0 195,311
Salaries over $75,000
Lindell Loy 115,000 10,523 12,314 60 175hrs 0 137,897
William 81,421 7,450 13,508 60 175hrs 0 102,439
Raffensperger
Matthew L. Smith 69,180 11,615 13,508 60 10Days 12 Days | 94,363
Timothy Ruestman 27,452 47,283 11,306 60 0 0 86,101
Rodney Waters 58,193 9,771 13,508 60 10Days 12 Days | 81,532
Melissa Andrews 59,634 5,457 13,508 60 0 0 78,659
Lynda McKeown 60,051 5,495 12,314 60 175hrs 0 77,920
Laurie Schierer 71,230 6,518 - 60 260hrs 0 77,808
Mary Bell 59,343 5,430 12,314 - 260hrs 0 77,087




